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TRUSTEES’ ANNUAL REPORT
FOR THE YEAR ENDED 31 MARCH 2022

The trustees, who are the directors of the company for the purposes of company law, are pleased to present
their report and financial statement together with the independent examiner’s report for the year ended 31t
March 2022.

OBJECTIVES & ACTIVITIES
Objects

The objects of the charity are to act as strategic enablers in the development of the Third Sector in
Clackmannanshire by:

. Acting as the principal conduit for this type of work between the Scottish Government, Local Authority
and any other body which seeks to assist in the development of the Third Sector in
Clackmannanshire.

. Advancing community development throughout the Clackmannanshire local authority area.

. Promoting civic responsibility, social enterprise, volunteering and the voluntary sector within
Clackmannanshire.

. Providing more effectiveness and efficiency to charities and third sector organisations within
Clackmannanshire.

ACHIEVEMENTS & PERFORMANCE

The financial year ending 31t March 2022 moved into a period of ‘Recovery’ and our work has focused on all
aspects of helping people through volunteering and to our member organisations so they can be more
involved in their communities again as life returned to some sort of normality over the year.

Clackmannanshire Third Sector Interface (CTSI) staff had moved to home working in early 2020 and CTSI
gave up its lease with the Council at the Connect Centre in December 2020 with a plan underway to move to
a self-contained but more visible venue following the pandemic. We were delighted to move into our
refurbished new High Street office in Alloa in August 2021, with new landlords, the Yorkshire Building Society.
Staff now adopt blended working arrangements with around four staff in each day. The office also has a small
meeting room that can be used by members.

Over 2021/22, the staff have been working towards the strategic plan that was adopted by members, following
a consultation over the latter part of 2020, Creating a Fairer Future for Clackmannanshire. This plan has five
key areas of work — supporting the wider national agenda around community wealth building; developing a
caring and connected Clackmannanshire; ensuring the voice of the third sector is heard at strategic level
locally and regionally; building resilience in the sector, especially after the pandemic; and finally focusing on
encouraging and promoting volunteering after a challenging period. These strategic outcomes have been met
in a number of ways outlined below in the ‘Key Achievements’ section. The review of members has been
comprehensive over the year to ensure members’ details are up to date and that they are also aware of the
wide range of supported services offered to them.

CTSI saw the Team Leader for Volunteering and Routes to Work, Louise Orr move on to a senior
management role with Volunteering Matters with the role being filled by our Communities Development
Officer, Colin Melville. Andrew Davis joined the team from Stirling Council into the role of Communities
Development Officer with responsibility for the new Alloa Hub, but has subsequently helped fill the other Team
Leader Membership role while Julie Haslam is on secondment to Clackmannanshire Council which continues
until May 2023.

Despite the changes, the team at CTSI continues to work with flexibility, commitment and dedication for the
sector and the trustees wish to convey their gratitude to them for their continued work.
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KEY ACHIEVEMENTS FOR 2021/22

Community Wealth Building for Clackmannanshire

Launch of the new Forth Valley Social Enterprise Network (FVSEN) online directory promoting over
130 member organisations by the three TSls, with meetings and a new FVSEN bulletin produced bi-
monthly.

Launch of new Clacks Good Food partnership following a detailed community consultation and the
appointment of a Clacks Good Food Coordinator, hosted by Forth Environment Link to take forward
the work to achieve the UK Sustainable Food Places framework awards.

Successful launch in January 2022 of the Pre-employability in Clackmannanshire consortium funded
by UK Government Levelling Up Community Renewal Fund and led by CTSI. The consortium
involved a wide number of third sector members including Clackmannanshire Economic Regeneration
Trust, APEX, Resilience Learning Partnership, All Cleaned Up CIC, Recovery Scotland, Dial a
Journey, Japanese Garden and Forth Valley College. The service provides early intervention
workshops, training, specialist support like literacy and financial assistance and work placements as
well as a free college bus between campuses.

CTSl is one of the founding directors of the first community benefit society in Clackmannanshire, Alloa
Hub Limited which will operate the new re-purposed derelict toilet in Alloa to the benefit of local
people and forms part of the collaborative and successful Living Alloa project which combines the
Primrose Street development and improvements to roads, access points and seating areas.

CTSI led on the promotion and adoption of the community benefits list in partnership with
Clackmannanshire Council and launch of the new NHS Community Benefits portal. Now work on a
community benefits framework for the City Deal projects has started.

CTSIl is a member of the new Fair Work charter partnership group

83% of members feel CTSI is helping them contribute to the understanding and outcomes of the
community wealth-building pillars in Clackmannanshire.

91% of strategic partners reported they believe that CTSI is helping promote the pillars of community
wealth building locally.

Caring Connected Clackmannanshire

CTSI helped administer the new Scottish Government Communities Mental Health and Wellbeing
Fund distributing over £400K to 63 third sector groups in the Health and Social Care Partnership area.
The funds were aimed to encourage groups to get people out and about and support their mental
health after the pandemic. The funds were agreed by a steering group including people with lived
experience.

The Techshare scheme was set up to distribute recycled IT devices and supporting accessories. 52
devices were upcycled and distributed to 43 vulnerable people with individual training provided to
each one.

Work began to develop and recruit the first Community Link Worker who started with the Ochil
Practice in July 2022. There will be a proposed team of 13 Link Workers across the Partnership with 5
in the Clackmannanshire locality.

Alloa Hub & Living Alloa project will promote health and wellbeing activities across Clackmannanshire
and opened its doors in October 2022.

The Integration Officer continues to provide support to a wide number of third sector organisations
working within community health with a monthly bulletin, forums, support to representatives and other
associated groups like the older adults forum, carers, Klacksun and the access panel.

Building resilience in the sector

The Clacks Community Lottery was launched in September 2021 and now has 29 organisations
signed up who have raised together almost £20K of unrestricted funding for groups. Funding raised
by CTSI has been put towards a new pod of training ebikes at the Alloa Hub which will benefit the
health of local people.
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Forth Valley Third Sector Conference was held in February 2022 with the theme Sustainable Places.
The conference was run over three days and attended by around 150 people with plenaries by Neil
Mclnroy on community wealth building and Deputy First Minister John Swinney on the Recovery
Strategy for Scotland.

Promoted a range of business planning workshops through Clacks Business Week that returned in
March 2022 after a two year gap. Community Shares Scotland held a workshop on new ways to raise
funding for community enterprises.

New Finance Forum started to support treasurers and book-keepers in the sector across Stirling and
Clackmannanshire.

Health and Safety training and materials for members accessed through the new partnership with
Glasgow Council of Voluntary Services (GVCS) Twenty member organisations received cyber
resilience training.

Free membership registration with Discover Clackmannanshire for third sector members provided by
CTSI.

CTSI helped distribute Scottish Government adult learning and development funding in collaboration
with Education CLD, funding for new laptops for community groups and youth diversionary funding
from the Community Justice Partnership.

Coaching for Leaders programme was offered to local third sector leaders with six leaders reporting it
was supportive to their needs after the pandemic.

81% of members reported they find the networking events and forums useful.

67% of strategic partners believe that the sector is more resilient due to the work of CTSI with 33%
reporting they could not comment.

Collectively bring strong voice to the sector

Representation on national Community Planning Improvement Board by CTSI’s Chief Officer on
behalf of the TSI Scotland Network.

CTSI's Chief Officer provided evidence on town centres consultation by Scottish Parliament
representing third sector issues.

Representing Clackmannanshire and the TSI Scotland Network on the new Community Wealth
Building Bill steering group.

Re-established the Community Breakfasts in April 2022 after a two-year absence — along with the
Children and Families’ forum, Health and Social Care forum, Employability Providers’ forum,
Volunteer Managers’ forum and FVSEN - these are vital ways to gauge opinions and raise issues at
strategic level.

Representation on the City Deal and Regional Economic Forum.

72% of members reported they believe CTSI is providing strong voice at strategic level with 19%
reporting they could not comment.

100% of strategic partners reported they believe that CTSI provides a strong voice to the third sector
in Clackmannanshire.

Volunteering is critical to improving our society, environment and lives

Planning by the Volunteer Managers’ Forum through the year led to the first Volunteer Community
Ceremonies in 2022, being held in each council ward and with a Champion of Champions event at the
end. Over 150 nominations were put forward and over 300 people attended the events.

Forth Valley Welcome in 2021 and Homestart Clackmannanshire in 2022 received the Queen’s
Award for Volunteering.

40 volunteer stitchers worked over two years to produce the Clackmannanshire Tapestry which went
on display at the Alloa Hub in Autumn 2022.

Research was carried out on the Volunteer Passport with a hope to roll the programme out in the
future.

Saltire Awards increased after a critical drop through the pandemic with 62 new registrations — with a
significant increase in the final months of the year due to a focused campaign. The new system also
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allows groups to manage their own volunteers and registration by groups increased by 17%. It is
hoped that the next year will see a return to higher numbers of young volunteers.

e Volunteering support now offered at the new High Street office and the Volunteering
Clackmannanshire Facebook page and bulletin allow people to fill positions easily as they become
available.

e 91% of members report that CTSI provides a good service around volunteering with 9% reporting they
didn’t know. 80% reported they liked the community-based ceremonies this year with 10% reporting
they couldn’t comment.

e 100% of partners reported they believe CTSI supports an active volunteering landscape in
Clackmannanshire.

FINANCIAL REVIEW

The income for the year was £364,555 (2021: £454,148) principally from grants. Expenditure was £325,715
(2021: £446,742) which resulted in a surplus of £38,840 (2021: £7,406). The unrestricted reserves have
increased to £100,737 (2021: £68,179) and restricted funds have increased to £29,527 (2021: £22,705). The
overall financial position of the charity has improved, and the net assets of the charity increased to £130,264
(2021: £91,424). The board is happy that the current position is safely within the requirements of the charity’s
reserves policy and significant savings have been achieved throughout the operations, which have been
redirected to services and staff costs that support the sector and its members.

The Scottish Government has provided confirmation of their grant for two years from 2021 to 2023. Trustees
will seek to maintain reserves at around the current level to remain in a secure position and will invest all
surplus in the provision of services and support to the third sector. Maintaining reserves at a reasonably high
level has allowed for CTSI to operate as financial controller for the Pre-employability in Clackmannanshire
consortium, which has supported a high number of locally-based charities and social enterprises. The
movement of funds for this work is outlined in the Notes and required considerable cashflow management.

An overspend on the purchase of electric assisted bicycles for the new Alloa Travel Hub of £1,983 was
brought forward at 1 April 2021. The trustees took the decision at its meeting on 239 May 2022, that the
charity would absorb this overspend, using income raised from the Clackmannanshire Community Lottery to
meet the cost. The benefit of investing in the bicycles will be reaped by the wider community of
Clackmannanshire and support the health of its residents and support the economic development of the area.

Investment policy

The trustees are aware of their responsibilities for safeguarding the charity's assets. They regularly consider
the political, economic, legal and environmental factor that can affect funds and savings.

The trustees have a duty to seek out suitable sources of income generation. The trustees also consider that it
is prudent to accumulate funds for reserves to meet their legal requirements for employees and creditors.
They also realise that this has to be balanced by ensuring that there are enough funds readily available to
carry out the charity's aims. The trustees have the power to invest funds in the best interest of the charity.

Risk Management

The trustees regularly review the risks to which the charity is exposed and undertake an annual risk review.
They do not consider that there are any substantial risks beyond the liabilities disclosed in the financial
statements.

CTSI holds Employer, Public and Professional Indemnity Insurance policies.

Alloa Community Enterprises (ACE) continues to be an aged debtor of the charity, but has started a planned
repayment process that started in April 2021 and will continue until payment is completed in full.
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Reserves policy

The unrestricted reserves have increased to £100,737 (2021: £68,719) whilst restricted funds have increased
to £29,527 (2021: £22,705). The overall financial position of the charity has improved, and the net assets of
the charity increased to £130,264 (2021: £91,424). The unrestricted reserves are slightly higher but are part of
a planned investment in new staff contracts to support the work of the charity over the next two years. The
Trustees have considered the current and future commitments in assessing the level of reserves needed to
meet their liabilities. The charity continues to improve its overall financial position and will build its reserves in
a measured manner to meet its obligations and match its reserves policy going forward, alongside ensuring its
funding income is used fully to help to develop and support the third sector in Clackmannanshire.

FUTURE PLANS

In 2020, CTSI carried out an in-depth strategic review with members to plan and position our work for the next
three years, reflecting on the changing needs of our sector, with the backdrop of the development work
underway by Clackmannanshire Council on recovery; community wealth building; the Wellbeing Economy and
transformational work associated with the City Deal. CTSI launched its new Creating a Fairer Future for
Clackmannanshire strategic plan in November 2020, which has its focus on inclusive growth, community
empowerment and building capacity, increased volunteering and creating a caring connected community. The
focus of this work will continue for another year with particular focus on the following areas of work:

e Support the work identified in the Volunteering for All Action Plan to be launched in June 2022.

e Launch of the new online TSI Training Platform in collaboration with Robertson Trust.

e Support the launch of the new Alloa Hub Limited.

e Continue to recruit and build the Community Link Worker team across Clackmannanshire and Stirling.
e Provide financial and operational support to the Pre-employability in Clackmannanshire consortium.

e Provide representation for the sector through the new City Deal management framework and other
national directives like the work to steer the new Community Wealth Building Bill.

STRUCTURE GOVERNANCE AND MANAGEMENT
Governing document

CTSI was established on 1st April 2011 as a company limited by guarantee (SC396838) and given charitable
status on 29" August 2011 with charity number SC042543. It is governed by its Memorandum and Articles of
Association which were revised and updated on 31t March 2017. Each member of the company is required to
contribute an amount not exceeding £1 should the company be wound up while he/she is a member, or within
one year after he/she ceases to be a member.

Appointment of trustees
The Board consists of:

e A minimum of three trustees and a maximum of twelve trustees, of whom a maximum of three may be co-
opted.

o Fifty per cent of the trustees shall be appointed representatives of member organisations, elected by and
from the membership at the Annual General Meeting.

o Co-opted directors are appointed by the elected trustees.
Organisational structure
The structure of the company consists of —

The MEMBERS, who have the right to attend General Meetings and have important powers under the Articles
of Association. In particular the members elect people to serve as Directors, and they must take any decisions
about changes to the charity's Articles.




TRUSTEES’ ANNUAL REPORT
FOR THE YEAR ENDED 31 MARCH 2022

The DIRECTORS, who are also charity trustees, who meet regularly during the period between Annual General
Meetings and generally control and supervise the activities of the charity including monitoring the financial
position of the charity.

Induction and training of trustees

Trustees are provided with an induction session and accompanying policies which includes information on:

. The organisation and its aims and objectives
. The responsibilities of being a trustee
. OSCR's trustee guidelines

REFERENCE AND ADMINISTRATIVE DETAILS

Charity Name Clackmannanshire Third Sector Interface Ltd
Charity No SC042543
Company No SC396838
Registered Office 27 High Street
Alloa,
FK10 1JF
Website Address http://ctsi.org.uk
Current Trustees Margaret Starkie

Nicholas Ronald Morris

Graham Stephen Reece Resigned 13" May 2022

Karen Wilson Resigned 30th June 2022

Valerie Rose

David Carson Appointed 15" November 2021

Eman Hani Appointed 20" October 2022

Fraser O’Brien Appointed 20t October 2022
Other Trustees who served during the period

Nicola Frances Green Resigned 16 August 2021
Bankers Unity Trust Bank plc,

9 Brindley Place,

Birmingham,

B1 2HB
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Independent Examiner Arm in Arm Accounting
Alloa Business Centre
Alloa Business park
The Whins
Alloa, FK10 3SA

APPROVAL

This report, which has been prepared in accordance with the provisions in the Companies Act 2006 relating to
small companies, was approved by the trustees on 15t November 2022 and signed on their behalf by:

Vithenss Kose.

Valerie Rose
Chair




INDEPENDENT EXAMINER’S REPORT
FOR THE YEAR ENDED 31 MARCH 2022

Independent examiner's report to the trustees of Clackmannanshire Third Sector Interface Ltd

| report on the accounts of the charity for the year ended 31 March 2022 which are set out on pages 10 to 28.

Respective responsibilities of trustees and examiner

The charity’s trustees (who are the directors of the company for the purposes of company law) are responsible
for the preparation of the accounts in accordance with the terms of the Charities and Trustee Investment
(Scotland) Act 2005 ("the 2005 Act") and the Charities Accounts (Scotland) Regulations 2006 (as amended)
("the 2006 Regulations"). The trustees consider that the audit requirement of Regulation (10) (1)(a) -(c) of the
2006 Regulations does not apply. It is my responsibility to examine the accounts under section (44) (1)(c) of the
2005 Act and to state whether particular matters have come to my attention.

Basis of independent examiner's statement

My examination is carried out in accordance with Regulation 11 of the 2006 Regulations. An examination
includes a review of the accounting records kept by the charity and a comparison of the accounts presented
with those records. It also includes consideration of any unusual items or disclosures in the accounts, and seeks
explanations from the trustees concerning any such matters. The procedures undertaken do not provide all the
evidence that would be required in an audit, and consequently | do not express an audit opinion on the view
given by the accounts.

Independent examiner's statement
In connection with my examination, no matter came to my attention: -
1. which gives me reasonable cause to believe that in any material respect, the requirements

e to keep accounting records in accordance with section 44(1)(a) of the 2005 Act and Regulation 4 of the
2006 Regulations, and

e to prepare accounts which accord with the accounting records and comply with Regulation 8 of the
2006 Regulations

have not been met, or

2. towhich, in my opinion, attention should be drawn in order to enable a proper understanding of the accounts
to be reached.

Arm in Arm Accounting
Alloa Business Centre
Alloa Business park
The Whins

Alloa, FK10 3SA

Date: 01/11/ 2022




STATEMENT OF FINANCIAL ACTIVITIES

(INCLUDING INCOME & EXPENDITURE ACCOUNT)
FOR THE YEAR ENDED 31 MARCH 2022

Unrestricted Restricted Total Total
Note Funds Funds 2022 2021
Income and endowments from: £ £ £ £
Donations 4 206,810 139,846 346,656 439,849
Charitable Activities 5 17,897 - 17,897 3,370
Other trading Activities 6 - - - 770
Investments 7 2 - 2 10,159
224,709 139,846 364,555 454,148
Expenditure on:

Raising Funds 8 2,094 - 2,094 -
Charitable Activities 9 188,494 135,127 323,621 446,742
190,588 135,127 325,715 446,742
Net income/(expenditure) 34,121 4,719 38,840 7,406
Transfers between funds (2,103) 2,103 - -
Net movement of Funds 32,018 6,822 38,840 7,406

Reconciliation of funds
Total funds as at 01 April 2021 68,719 22,705 91,424 84,018
Total funds as at 31 March 2022 100,737 29,527 130,264 91,424

All activities are regarded as continuing.

The above statement includes all gains and losses recognised during the year and complies with the
requirements for an income and expenditure account under the Companies Act 2006.

Comparative Statement of Financial Activities (SoFA) per Fund shown in Note 19.

The Notes on pages 13 to 28 form an integral part of these accounts.
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STATEMENT OF FINANCIAL POSITION (BALANCE SHEET)
FOR THE YEAR ENDED 31 MARCH 2022

Note
Fixed Assets:
Tangible Assets 12
Current Assets:
Debtors 13
Cash at bank and in hand 14
Liabilities:
Creditors (due within one year) 15

Net current assets

Net Assets

Funds of the charity:
Restricted funds

Unrestricted funds

Total Total
2022 2021

£ £

9,071 -
9,071 -
119,797 38,089
89,211 87,447
209,008 125,536
87,815 34,112
121,193 91,424
130,264 91,424
29,6527 22,705
100,737 68,719
130,264 91,424

The trustees (who are also the directors of the company for the purposes of company law) confirm that for the
year ended 31 March 2022 the company was entitled to exemption from audit under section 477 of the

Companies Act 2006, and

e members have not required the company to obtain an audit of its accounts for the year in question in
accordance with section 476 of the Act. However, in accordance with section 44 of the Charities and Trustee
Investment (Scotland) Act 2005, the accounts have been examined by an independent examiner whose

report appears on page 9

The trustees acknowledge their responsibilities for complying with the requirements of the Act with respect to

accounting records and the preparation of accounts.

These accounts, which have been prepared in accordance with the provisions in the Companies Act 2006
relating to small companies, were approved by the trustees on 1t November 2022 and signed on their behalf

by:

Vil Kote.

Valerie Rose
Chair

The Notes on pages 13 to 28 form an integral part of these accounts.
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STATEMENT OF CASHFLOWS

FOR THE YEAR ENDED 31 MARCH 2022

Cash flows from operating activities:
Net income/(expenditure) per SoFA
Depreciation charges

Fixed Asset Write-Off

Investment income
(Increase)/Decrease in debtors
Increase/(Decrease) in creditors

Cash flows from investing activities:
Investment income

Sale of fixed assets

Purchase of property, plant & equipment

Net increase/(decrease) in cash:
Total cash as at 01 April 2021
Total cash as at 31 March 2022

The Notes on pages 13 to 28 form an integral part of these accounts.

Unrestricted Restricted Total Total
Funds Funds 2022 2021

£ £ £ £
32,018 6,822 38,840 7,406
2,756 - 2,756 3,485

- - - 10,076

(2) - (2) (10,159)
(81,708) - (81,708) (8,874)
53,703 - 53,703 21,474
6,767 6,822 13,589 23,408

2 - 2 10,159
(11,827) - (11,827) (244)
(11,825) - (11,825) 9,915
(5,058) 6,822 1,764 33,323
63,485 23,962 87,447 54,124
58,427 30,784 89,211 87,447
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

1.2.
1.38.

1.4.

1.5.

2.2.

Basis of preparation

These accounts (financial statements) have been prepared under the historic cost convention,
with items recognised at cost or transaction value, unless otherwise stated in the relevant
note(s), in accordance with:

(@) The Charities and Trustee Investment (Scotland) Act 2005
(b)  The Charities Accounts (Scotland) Regulations 2006 (as amended)
(c)  The Companies Act 2006

(d)  The Financial Reporting Standard applicable in the UK and the Republic of Ireland:
FRS102

(e)  Accounting & Reporting by Charities: Statement of Recommended Practice (Charities
SORP FRS102) (effective January 2019)

There were no changes to the preparation of the accounts for this or the previous year.

For the purposes of FRS102, the charity is a public benefit entity and accounting policies are
applied accordingly. However, the trustees do not consider that these accounts depend on any
material estimates or judgements except where specifically noted. The charity has only basic
financial instruments.

The charity’s core costs are funded by a grant from the Scottish Government. The trustees
have reviewed the financial position of the charity and are satisfied that it has sufficient
resources to continue for at least 12 months beyond the date of approval of these accounts.
The accounts are thus prepared on a going concern basis.

The accounts have been prepared in sterling, which is the functional currency of the charity.
Monetary amounts are rounded to the nearest £1.

Accounting policies
Fund accounting

(& Unrestricted funds are those that can be expended at the discretion of the trustees in the
furtherance of the objects of the charity.

(b)  Restricted funds are those that may only be used for specific purposes. Restrictions arise
when specified by the donor, or when funds are raised for specific purposes.

(c)  The purposes of the funds are shown in Note 7.
Income

(@) Income is recognised and included in the Statement of Financial Activities (SoFA) when
the charity becomes entitled to the income; receipt is probable; and the monetary value
can be measured with sufficient reliability.

(b)  Grants - Income from government and other grants, whether ‘capital’ grants or ‘revenue’
grants, is recognised when the charity has entitlement to the funds, any performance
conditions attached to the grants have been met, it is probable that the income will be
received and the amount can be measured reliably and is not deferred.

(c)  Where income has related expenditure (e.g. conferences and training courses), the
income and related expenditure are reported gross in the SoFA.

(d) Bank interest is recognised when credited to the account.
(e) Gift Aid is recognised in the same accounting period as the donation to which it relates.

)] Income which is subject to conditions that the charity has yet to fulfil, or which is
specifically for use in a future accounting period, is treated as deferred income.

() The value of voluntary help is not included in the accounts.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

2.3.

2.4.

2.5.

2.6.

2.7.

2.8.

2.9

Expenditure and liabilities
(@) Expenditure is recognised on the accruals basis.
(b)  The charity is not registered for VAT; thus all costs are shown inclusive of VAT charged.

(c) Liabilities are recognised as soon as there is a legal or constructive obligation to pay out
resources.

(d) Governance costs include the costs of preparation and examination of the statutory
accounts, the cost of trustee meetings and the cost of any legal advice to trustees on
governance or constitutional matters.

Tangible assets

(8) Tangible assets are capitalised if they can be used for more than one year and cost at
least £1,000. They are valued at cost or, if gifted, at their value on receipt.

(b)  Depreciation is calculated to write off the cost of tangible fixed assets over their useful
economic lives. The rates used are as follows:

0] Tenant's Improvements 10% Straight line

(i) IT Equipment 30% Straight line
(i) Office equipment 10% Straight line
Debtors

(@) Debtors are recognised at the settlement amount due.
(b)  Prepayments are valued at the amount prepaid.
Cash

(&) Cash comprises bank deposits repayable on demand and any short-term highly liquid
investments with a maturity date of three months or less from the date of acquisition or
opening of the deposit or similar account.

Creditors

(@) Creditors are recognised where the charity has a present obligation resulting from a past
event that will probably result in the transfer of funds to a third party and the amount due
to settle the obligation can be measured or estimated reliably. Creditors are normally
recognised at their settlement amount, usually the invoice amount.

(b)  Accrued charges are normally valued at their settlement amount.

Taxation

The charity is not liable to income tax or capital gains tax on its charitable activities.
Agency

The charity acted as agent during the year. Receipts and payments on behalf of consortium
members were accounted for in accordance with agency rules. (Note 21).

Transactions with trustees and related parties
(@) Noremuneration was paid to the trustees during the year or the previous year.
(b)  No expenses were paid to the trustees during the year or the previous year.

(c)  The charity's insurance policy includes trustee indemnity insurance cover for all of its
trustees.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

4. Income from Donations
Unrestricted Restricted Total Total
Funds Funds 2022 2021
£ £ £ £
Scottish Government 198,400 - 198,400 198,400
Clacks Council — Fair Start 7,610 - 7,610 6,512
Covid Business - - - 10,000
Covid Response - - - 45,157
NHS Health & Social Care - 39,975 39,975 38,781
National Lottery Community Fund - 20,000 20,000 25,000
Lottery — Supporting Communities - 10,000 10,000 32,190
Cyber Resilience 680 680 -
Alliance - - - 1,260
SCVO - CJS - 6,683 6,683 7,692
Clacks Council — No One Left Behind - 7,202 7,202 -
Clacks Council — Hardship - - - 20,028
Clacks Council — Youth Guarantee - - - 11,940
Clacks Council — Youth Volunteering - 600 600 -
Communities Mental Health & - 10,009 10,009 -
Wellbeing

SCVO Device Refurbishment - 11,248 11,248 -
Scotland’s Towns - - - 12,115
Keep Scotland Beautiful - - - 17,844
Pre Employment Courses - 32,949 32,949 -

Administration (See note 21)
Arnold Clark 750 - 750 -
Kingdom Housing - - - 500
Agnes Hunter - - - 3,930
Forth Valley Social Enterprise Directory - - - 4,500
Sustainable Food Places - 500 500 2,000
CORRA Foundation - - - 2,000
Donation 50 - 50 -

206,810 139,846 346,656 439,849
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5. Income from Charitable Activities

Community Lottery Income

Salary Recovery on Seconded Staff
Grant Management Fees
Independent Examiner Fees

Other

6. Income from Other Trading Activities

Forth Valley Conference

7. Income from Investment

Bank Interest

Rent Income

8. Expenditure on Raising Funds

Community Lottery Management Fees

Unrestricted Restricted Total Total
Funds Funds 2022 2021
£ £ £ £
1,731 - 1,731 -
2,988 - 2,988 -
4,175 - 4,175 -
350 - 350 1,650
8,653 - 8,653 1,720
17,897 - 17,897 3,370
Unrestricted Unrestricted Total Total
Funds Funds 2022 2021
£ £ £ £
- - - 770
- - - 770
Unrestricted Unrestricted Total Total
Fund Funds 2022 2021
£ £ £ £
2 - 2 9
- - - 10,150
2 - 2 10,159
Unrestricted Unrestricted Total Total
Fund Funds 2022 2021
£ £ £ £
2,094 - 2,094 -
2,094 - 2,094 -
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9. Expenditure on Charitable Activities
Note  Unrestricted Restricted Total Total
Funds Funds 2022 2021
£ £ £ £
Staff Costs 11 143,981 90,088 234,069 246,420
Staff Expenses 2,036 619 2,655 1,021
Staff Training & Development 230 - 230 295
Payroll Costs 488 - 488 659
COVID Response Expenses - - - 33,445
Pre Employment Courses - 26,486 26,486 -
Volunteer Expenses 37 600 637 574
Event Expenses 1,408 470 1,878 947
Grants — CORRA Foundation - - - 2,000
Clacks Council Hardship - - - 20,028
Youth Guarantee Scheme Grant 39 2,778 2,817 3,658
TechShare Grant - 3,181 3,181 3,451
Supporting Communities Grant - - - 21,190
Grants — Community Justice - - - 5,148
Rent, Rates and Utilities 7,110 2,955 10,065 23,117
Development Trust Costs - 239 239 -
Marketing & Advertising 888 540 1,428 1,736
Repairs & Maintenance 2,306 33 2,339 2,832
Social Enterprise Support 3,279
Sustainable Food Places - 2,079 2,079 -
Active Travel Hub Costs - 120 120 19,827
Legal & Professional Fees 8,134 - 8,314 6,588
Training Costs 3,000 - 3,000 290
Office and Administration 12,912 4,939 17,851 19,445
Tapestry Expenditure 1,634 - 1,634 300
Scotland’s Towns - - - 13,184
Social Enterprise Directory - - - 1,110
PHD Student Support 622 - 622 311
TSI Scotland Costs - - - 1,563
Depreciation 2,756 - 2,756 13,561
Governance 10 913 - 913 763
188,494 135,127 323,621 446,742
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10. Governance Costs

Unrestricted Restricted Total Total
Funds Funds 2022 2021
£ £ £ £
Independent Examiner’s Fees 900 - 900 750
Filing Fees 13 - 13 13
913 - 913 763

11.  Staff Costs and Key Management
Total Total
2022 2021
£ £
Salaries and wages 217,536 228,341
Employer’s national insurance 10,510 11,963
Employer’s pension contributions 6,023 6,116

234,069 246,420

No employee received remuneration in excess of

£60,000
Average number of employees 2022 2021
Charitable Activities 12 12

Pension Contributions

The charity operates a defined contribution salary sacrifice pension scheme. The assets of the
scheme are held separately from those of the charity in an independently administered fund. The
employer's pension costs represent contributions payable by the charity to the fund.

Key Management

In the opinion of the trustees there is one member of key management — the Chief Officer &
Business Manager. The total employee benefits of this post were £42,236 for the year ended 315t
March 2022 (2021: £41,818).

Grants Paid to Organisations

A number of the grants paid to organisations during the year include an element of staff costs.
The hours charged to these grants are included in the staff costs figures and are not included in
the expenditure figures for the individual grants shown under restricted funds in note 9.
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12,

13.

Tangible Assets

Cost

As at 01 April 2021
Additions

Disposals

As at 31 March 2022

Depreciation

As at 01 April 2021
Disposals

Charge for year

As at 31 March 2022

Net Book Value
As at 01 April 2021
As at 31 March 2022

Tenant’s IT Office Total
Improvements  Equipment Equipment 2022
£ £ £ £

8,630 3,045 152 11,827

8,630 3,045 152 11,827

1,726 1,015 15 2,756

6,904 2,030 137 9,071

The charity moved to new office premises during the year. Expenditure was incurred improving
the kitchen and bathroom and the general décor.

During the year the charity invested in improved IT equipment to facilitate home working.

Debtors

Trade Debtors
PEC Grant due from

Clackmannanshire Council (See

note 21)

Prepayments

Total Total
2022 2021

£ £
40,283 34,718
70,668 -
8,846 3,371
119,797 38,089
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14. Cash at Bank and in Hand

Total Total
2022 2021
£ £
Bank — current 81,677 80,922
Bank — credit union 2,309 1,239
Cash 200 76
Salary Account 4,690 4,390
Soldo Debit Card 335 820
89,211 87,447
15. Creditors (falling due within one year)
Total Total
2022 2021
£ £
HMRC 3,640 3,767
Pension 3,155 1,718
Trade Creditors 11,071 26,836
Karen Strang Book Fund 20 1,041
IE Fee 900 750
Justice Partnership Funds (See note 23) 20,000 -
Community Bases Adult Learning Funds (See 6,777 -
note 22)

Pre Employment Courses (See note 21) (25,305)
Other Creditors 4,980 -
Accruals — PEC (See note 21) 61,477 -
Accruals 1,100 -
87,815 34,112
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16.

Movements in Funds

Unrestricted funds

General fund

Restricted funds
NHS Health and Social Care

National Lottery Community
Fund

SCVO - CJS

SCVO - Device
Refurbishment

Clacks Council — No One
Left Behind

Communities Mental Health
and Wellbeing

Pre Employment Courses
Keep Scotland Beautiful
Cyber Resilience

Agnes Hunter Trust
Sustainable Food Places

Clacks Council — Youth
Guarantee

Clacks Council — Youth
Volunteering

FV Social Enterprise
Directory

Kingdom Housing

Lottery — Supporting
Communities (TechShare)

Funds of the charity

As at Incoming Outgoing As at

31/03/21 Resources Resources Transfers 31/03/22
(Note 18)

£ £ £ £

69,719 224,709  (190,588) (2,103) 100,737

68,719 224,709  (190,588) (2,103) 100,737

- 39,975 (39,975) - -

14,747 20,000 (18,076) - 16,671

- 6,683 (6,683) - -

- 11,248 (5,414) - 5,834

- 7,202 - - 7,202

- 10,009 (10,009) - -

- 32,949 (33,129) - (180)

(1,983) - (120) 2,103 -

- 680 (680) - -

1,602 - (1,602) - -

2,000 500 (2,500) - -

5,772 - (5,772) - -

- 600 (600) - -

1,428 - (1,428) - -

500 - (500) - -

(1,361) 10,000 (8,639) - -

22,705 139,846  (135,127) 2,103 29,527

91,424 364,555 (325,715) - 130,264
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17.

18.

Purpose of Funds

General Fund

NHS Health and Social Care

National Lottery Community Fund

SCVO -CJS

SCVO - Device Refurbishment

Clacks Council - No One Left Behind

Mental Health & Wellbeing Fund

Pre-Employment Courses

Keep Scotland Beautiful

Cyber Resilience

Agnes Hunter Foundation

Sustainable Food Places

Clacks Council Youth Guarantee
Clacks Council Youth Volunteering
FV Social Enterprise Directory

Kingdom Housing

Lottery — Supporting Communities

Transfers of Funds

Unrestricted funds that can be expended at the discretion of the
trustees in furtherance of the objects of the charity

Funding received from Clackmannanshire Health and Social
Care Partnership towards the costs of the Integration
Engagement Officer post.

Funding for the Communities Development Officer by the
National Lottery Community Fund.

Funding received from SCVO for Community Jobs Scotland
scheme.

Funding to allow the refurbishment of IT equipment for
provision to members of the community to enhance digital
access.

Funding to cover the salary costs of a trainee administrator.

The funds were aimed to encourage groups to get people out
and about and support their mental health after the pandemic.

UK Government Levelling Up Community Renewal Funds to
provide early intervention workshops, training, specialist support
like literacy and financial assistance and work placements as
well as a free college bus between campuses.

Funding for the purchase of electric assisted bicycles and
charging docks for installation at Alloa’s Active Travel Hub
development.

Funding to help improve the resilience of the charity’s digital
environment.

Funding towards the Volunteer Development Assistant to
provide Youth Volunteering programme with Education CLD.

Funding towards the development work of Clacks Good Food.
Funding to support employability outcomes for young people.
Funding to promote youth volunteering in the community.

Funding from Scotland’s Towns Partnership to allow the
production of an online directory of social enterprises in the
Forth Valley area.

Funding from Kingdom Housing towards the costs of CTSI’s
annual Volunteer Awards Ceremony.

Provided for digital device support and training to improve
digital training. (TechShare).

Expenditure on the purchase of electric-assisted bicycles and charging docks for installation at Alloa’s
Active Travel Hub development in 2020/21 exceeded the external funding received. The overspend
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was carried forward into the current financial year, on the assumption that the costs would be
recovered from the new community benefit society, Alloa Hub Ltd, once it began to generate income.

At the end of this financial year, Board took the decision that CTSI would absorb the overspend by
transferring it to the general fund, with the cost being met from Community Lottery income.

19. Comparative SoFA Per Fund

Unrestricted Funds Restricted Funds
2022 2021 2022 2021
£ £ £ £
Income from:
Donations 206,810 214,912 139,846 224,937
Charitable Activities 17,897 3,370 - -
Other Trading Activities - 770 - -
Investments 2 10,159 - -
224,709 229,211 139,846 224,937
Expenditure on:
Raising funds 2,094 - - -
Charitable Activities 188,494 220,477 135,127 226,265
190,588 220,477 135,127 226,265
Net income/(expenditure) 34,121 8,734 4,719 (1328)
Transfers Between Funds (2,103) (1,502) 2,103 1,502
Reconciliation of funds
Total Funds B/Fwd 68,719 61,487 22,705 22,531
Total Funds C/Fwd 100,737 68,719 29,527 22,705

-23-



NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2022

20. Comparative Movement of Funds
As at Incoming Outgoing As at
31/03/20 Resources Resources Transfers 31/03/21

Unrestricted funds £ £ £ £
General fund 61,487 229,211 (220,477) (1,502) 68,719

61,487 229,211  (220,477) (1,502) 68,719

Restricted funds

NHS Health and Social Care - 38,781 (38,781) - -
National Lottery Community 6,996 25,000 (17,249) - 14,747
Fund
Scotland’s Towns - 12,115 (13,184) 1,069 -
Partnership
Alliance 1,860 1,260 (3,120) - -
SCVO - CJS 2,877 7,692 (10,569) - -
Community Justice 5,725 - (5,725) - -
Heritage Lottery 3,902 - (3,902) - -
Clacks Council Hardship - 20,028 (20,028) - -
COVID Response - 45,157 (45,157) - -
CORRA Foundation - 2,000 (2,000) - -
Keep Scotland Beautiful (1,983) 17,844 (19,827) - (1,983)
Festival Funding (433) - - 433 -
Agnes Hunter - 3,930 (2,328) - 1,602
Sustainable Food Places - 2,000 - - 2,000
Clacks Council - Youth - 11,940 (6,168) - 5,772
Guarantee
FVvV Social Enterprise - 4,500 (3,072) - 1,428
Directory
Kingdom Housing - 500 - - 500
Lottery - Supporting - 32,190 (33,551) (1,361)
Communities (TechShare)
TSI Scotland 1,604 - (1,604) - -
22,531 224,937  (226,265) 1,502 22,705
Funds of the charity 84,018 454,148  (446,742) - 91,424
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21. UK Government Community Renewal Fund — Pre-Employment Courses (PEC)

CTSI was successful in obtaining a UK Government Community Renewal Fund grant for itself
and a consortium of partner organisations. The grant is being used to provide pre-employment
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courses and support for individuals in Clackmannanshire. CTSI is the lead organisation for the
grant.

The grant is paid by Clackmannanshire Council on the basis of monthly grant claims from CTSI,
which are submitted in arrears. The monthly claim combines expenditure incurred by CTSI and
each of the partner organisations. The total amount of each monthly claim is paid directly to CTSI.

Once the funds are received, CTSI makes payments to each of the partner organisations for the
amount claimed on their behalf.

Income and expenditure relating directly to CTSI activities is accounted for through the Income
and Expenditure account. The grant income and relevant expenditure relating to partner
organisations is reported on through the Statement of Financial Position (SoFP), as it does not
relate to CTSI’s activities. A PEC control account is used and it is reported as a creditor.

At the year end the value of the grant claim for March 2022 is included in debtors as a debt due
from Clackmannanshire Council. The income due to CTSl is included in the income for the year
and the amount due to partner organisations is reported as a creditor.

The amount claimed for each partner organisation for March 2022 is reported through accruals
and debited to the PEC control account.

CTSI Partner 2022
Organisations Total
£ £ £
Grant Claimed @ 31-03-22 32,949 182,915 215,864
Payments to CTSI/Partner Organisations
CTSI (33,129) (33,129)
All Cleaned Up (Scotland) Ltd (19,344) (19,344)
Apex Scotland (29,789) (29,789)
Clackmannanshire Economic Regeneration (46,359) (46,359)
Trust
Ceteris (5,000) (5,000)
Dial a Journey (29,921) (29,921)
Forth Valley College (31,926) (31,926)
The Japanese Garden at Cowden Castle (15,881) (15,881)
Recovery Scotland (25,000) (25,000)
Resilience Learning Partnership (5,000) (5,000)
Total Payments Made (33,129) (208,220) (241,349)
Control Account Balance as at 31-03-22 (180) (25,305) (25,485)

At the year end payments to partner organisations exceeded grant claimed by £25,305. This
difference was recovered in subsequent grant claims made after the year end.
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22,

23.

Scottish Government Community Based Adult Learning Recovery Fund

During the year CTSI was awarded a grant of £19,000 from the Scottish Government Community
Based Adult Learning Recovery Fund. The grant comprised an unrestricted sum of £1,425 to
cover administration costs, and restricted funding of £17,575 to be spent on adult learning.

The unrestricted element was accounted for as other income and appears in the Statement of
Financial Activities.

The restricted funding is being distributed on behalf of the Scottish Government and does not
relate to the core activities of CTSI. It is therefore held on the SoFP. Transactions in the year are
shown below. The balance of £6,777 was carried forward and distributed in the next financial
year.

2022
Total
£
Grant Received 17,575
Grant Distributed
Home Start Clackmannanshire (3,000)
Reachout with Arts in Mind (2,933)
Volunteering Matters Scotland (3,000)
Forth Valley Welcome (1,865)
Total Distributed in year W

Balance as at 31-03-22 6,777

Community Justice Partnership Funds

CTSI was requested by Community Justice Partnership to supervise the distribution of £20,000
of Community Justice Partnership funds. A management fee of £2,500 was also paid to CTSI for
undertaking this task and carrying out the duties of the Community Justice Coordinator and
administration for that role from January 2021 until December 2022. The funds were transferred
from the Council to CTSI in mid-January 2022 and had not been paid out at the year end.

The management fee was accounted for as unrestricted income. It appears in the Statement of
Financial Activities under the Income from Charitable Activities heading. (See note 5).

The funds for distribution are restricted income. The grant is being distributed on behalf of
Community Justice Partnership and does not relate to the core activities of CTSI. It is therefore
held on the SoFP.

In May 2022 one element of the funding, for Youth Diversionary projects, was paid out to
organisations. Funds for a second element, Justice Workforce, were still to be distributed at the
date of these accounts. Details of the payments made and balances held are shown below. CTSI
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was holding discussions with the Community Justice Partnership as to how these funds should

be used.
Youth Justice Total
Diversionary Workforce Funds
Funds Funds Received
£ £ £
Funds held as at 31-03-22 15,000 5,000 20,000
Payments to organisations (May 2022):
Ochil Youths Community Improvement - (1,900) - (1,900)
Tillicoultry
Ochil Youths Community Improvement - (1,900) - (1,900)
Coalsnaughton
Barnardo’s (1.900) - (1,900)
Vital Spark Racing (1,900) - (1,900)
Tullibody Development Trust (1,900) - (1,900)
Sauchie Active 8 (1,900) - (1,900)
Coalfields regeneration Trust (21,900) - (1,900)
Sauchie Juniors (1,900) - (1,900)
Total funds distributed (15,200) - (15,200)
Funds still to be distributed (200) 5,000 4,800
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